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In pursuance of provisions of clause (3) of Article 348 of the Constitution, the
Governor is pleased to order the publication of the following English translation of the

first statutes of the Uttarakhand University of Horticulture & Forestry, Bharsar (Pauri
Garhwal).

Govemnment of Uttarakhand
Agriculture & Marketing Section-2
No. 1 B3W/XI11-11/2014-14(12)/2013

Dehradun : Dated : January p1, , 2014

Notification

In pursuance of the provisions under section 28 & 29 of Uttarakhand Krishi Evam
Prodyogik Vishwavidhyalaya (Amendment) Act, 2011 {Uttarakahand Act No. 13 of 2011}
dated 28th April, 2011, for the functioning of Uttarakhand University of Horticulture &

Forestry, Bharsar, Pauri Garhwal, the Governor of Uttarakhand frames the first Statutes of
the University as under:-

iversi i ] atut 4
1- Short title

(i) These Statutes may be called as The Uttarakhand University of Horticulture &
Forestry First Statutes, 2013,

(i)The Statutes shall come into force on such date as the Government may, by
notification in the Gazette.
2- Definitions
() “Academic Activities” means teaching, research and extension activities of the
University;
(i) “Act” means the Uttarakhand Krishi Evam Prodyogik Vishwavidhyalaya Act, 1958
(as applicable to the state of Uttarakhand and as amended from time to time);
(iii)

“Head" means Head of the Authority, Department or Centre appointed under the
provisions of the Act or Statutes of the University;

“Chancellor”, “Vice-Chancellor”, “Registrar® and “Finance Officer” mean
respectively the Chancellor/ Govemor, Vice-Chancellor, Registrar and Finance
Officer of the University;

“Chief Hostel Superintendent”, “Hostel Superintendent”, “Assistant Hostel

Superintendent” mean respectively the Chief Hostel Superintendent, Hostel
Superintendent and Assistant Hostel Superintendent of the University;
(vi)

“Dean of Faculty/ College Dean™ means Head of the subject matter faculty/ Head of
constituent College;

“Director” means Director of Education/ Academic, Director of Research, and

Director of Extension/ Extension Education/ Technology Transfer or any other
Director of the University;

(viii) “Hostel” means a place of residence for students of the University;

(iv)

v)

*(vil)



(ix) “Officer”, “Authority”, “Board of Management”, “Academic Council” and
“Faculty/ College/ Department/ Division/ Section” mean respectively an officer of
the University as specified in the Act/ Statutes, Authority, Board of Management,
Academic Council and Faculty/ College/ Department/ Division/ Section of the
University;

“Prescribed” means provisions prescribed under the Act, Statutes, Ordinances or
Regulations;

(xi) “Dean/ Professor”, “Associate Professor/ Assistant Professor” mean professor,

associate professor and assistant professor appointed under the provisions of the
University Act;
(xii) “Faculty/ College Board of Studies” means Faculty/ College Bpard of Studies;

(xiii) “Appointing Authority” for the post of Assistant Professor an{l) above means Board

of Management while for the posts lower than Assistant Professor means Vices

Chancellor;
(xiv) “Section” means section of the Act;

(xv) “University” means Uttarakhand University of Horticulture & Forestry, Bharsar,
Pauri Garhwal;

)

(xvi) “University Grants Commission” means University Grants Commission (UGC)
established under the provisions of the University Grants Commission Act, 1956;
(xvii)“Indian Council of Agricultural Research” means Indian Council of Agricultural
Rescarch (ICAR), New Delhi.
3. Authorities of the University
The University shall have the following authorities:
(1) Board of Management;
(2) Academic Council;
(3) Research Council;
(4) Extension Council/ Extension Education Council;
(5) Faculties and their Board of Studies;

(6) Such other bodies of University as may be declared by the Statutes to be
authorities of University;

Constitution, Powers and duties of the Board of Management
3 (1) (a) Board of Management

The Board of Management of the University shall be constituted in accordance with

the provisions under Section 10 of the Act. The Board shall have the following members:
Ex-Officio Members ~

(i)  Vice-Chancellor -~ Chairman '

|

(i)  Principal Secretary/ Secretary, Agriculture & Agriculture Education of State
Government or his nominee not below the rank of Additional Secretary -
Member; ¥ - i

(iii)  Principal Secretary/ Secretary, Finance of State Government or his nominee not
below the rank of Additional Secretary — Member;

(iv)

Principal Secretary/ Secretary, Forest of State Government or his nominee not
below the rank of Additional Secretary — Member;

(v)  Director of State Agriculture Department — Member;
(vi) -Director of State Horticulture Department - Member;



(vi)) Finance Comptroller of the University - Member;
(viii) Registrar - Member Secretary
Other Members

(ix)  Two representatives of State Legislative Assembly (MLAS) to be nominated by
the said Assembly;

(x)  The following five members 1o be nominated by the State Government:

(1) One eminent scientist from the field of Agriculture/ Horticulture/ Forestry to
be nominated by the State Government; |
(2) One progressive farmer to be nominated by the State G vernment;
(3) One eminent Plant Breeding scientist to be nominated by the State
Government; '
(4) One distinguished agro-industrialist to be nominated by the Government.
(5) One leading woman social worker having background of rural advancement
to be nominated by the Government.
(xi)  One representative from the Indian Council of A
be nominated by the Director General, ICAR.

gricultural Research (ICAR) 10
(xii) One Director and one Dean fro

m the University to be nominated by the Vice-
Chancellor. |
(xiii) One representative from the Ex-students (Alumni) UniL registered with the
University.

3 (1) (b) Board of Management: Duties and Powers
(i)  The Board of Management shall be the chief e
shall manage and regulate the properties an,

give general directives in respect thereof,
(i) The Board of Management can with the prior
authorise the university to transfer movable and
(iii) The Board of Management shall select/ approve

In addition, the Boa
responsibilities: '
(iv)  Approval of the budget for the financial needs of the University;,
(v) Hold and control the properties and funds of the University and issue general
directives in respect thereof:

(vi) Acceptance of transfer o sset on bchq'lf of the University;

Xecutive authority jof the University and
d activities of the| University and shall

permission of the State Government

immovable properties.

the common sea| of the University,

rd of Management shall also exercise the (PIlowing powers and
!

f any movable/ immovable a
(vii) Administer the funds at the disposal of the University for the purposes so specified;
(viii) Investment of University funds;

(ix) Borrow money for capital investment with the prior permission of the State
Government and arrange for its re-payment; ‘

|
(x) Accept donations, trusts and testaments on behalf of the Univcrsﬁty;
(xi) Consider the recommendations of Academic, Research, Extension Council wherever
necessary and approve them;

(xii) Appoint such councils, committees and bodies which it deems: necessary and 1o fix
their duties in accordance with the provisions of the Act or StanTcs;
(xiii) Consider and approve establishment/ merger/ dissolution of any|College, Department,

Centre or Sub-Centre on the recommendations of Academic/| Research/ Extension
Council;



(xiv) Sanction teaching, research and extension posts with the approval of the State
" Government;
(xv) Approve recommendations of the Selection Committees for the appointment (direct
recruitment) of teachers and officers of the level of assistant professors and above in
the manner prescribed for the same.

3 (1) (¢) Term of Office of Board Members and Quorum

(i)  The term of the office of the Members of the Board other than the ex-officio members
shall be three years from the date of notification but the membership of ex-officio
member shall cease on attainment of superannuation or as a result of resignation from
the post due to which he/ she became a member:

(i)  The quorum for the meeting of the Board of Management shall be in accordance with
the provisions of the Act.

(iii) No, decision of the Board of Management shall be held invalid erely on the ground
of ary defect in the constitution of the Board or any vacancy in tg‘

e Board.
3 (2) (a) Academic Council;

* The Academic Council shall be constituted in
Section 8(b) (ii) of the Act and Section 3(2) of the Statutes.
(1) The Academic Council shall have the following members:-

(i) Vice-Chancellor — Chairman;

(if) Directors, Research and Extension - Member;

(iii) All Deans - Member;

(iv) Two Heads of Departments from each facul
by the Vice-Chancellor - Member;

(v) One Professor from each facul
Chancellor - Member:;

(vi)

One eminent educationist from outside the University, from the field of

Agriculture/ Horticulture/ Forestry to be nominated by the Vice-Chancellor -
Member;

(vii) Director Academic/ Director Resident Instructions - Member;
(viii) Registrar - Member secretary;

. (ix) Comptroller and University Librarian shall be Non member invitees;

accordance with the provisions under

ty on rotational basis to be nominated

ty on rotational basis to be nominated by the Vice-

(2) The Academic Council may co-opt a maximum of two teachers/, scientists for a fixed

term with a view to give adequate representation to various branches of horticulture/
foresiry.

(3) One-third members shall form the quorum for a meeting of the Academic Council.
However, the quorum shall not be mandatory for the next meeting called for the same
objective.

(4) Ordinarily, the meeting of the Academic Council shall be held once every semester on
the date specified by the Vice-Chancellor. However, special meetings can be called by
the Vice-Chancellor in exceptional/ unavoidable circumstances.

3 (2) (b) Academic Council: Duties and Powers

(i) The Academic Council shall have the control and general regulation of the Academic

Programmes/ Syllabi for various courses offered by the University and shall be
responsible for the maintenance of the academic standards.

a



(i)The Academic Council shall control/ amend the provisions of the regulations related
to academic affairs of the University in the manner so prescribed,

(iii)The Academic Council shall make recommendations in respect of essential and
desired eligibility requirements for the direct recruitment of directors/ officers/
scientists related 1o Teaching/ Research/ Extension. The committee constituted by the

+ Vice-Chancellor shall make recommendations  for cssex{'tial and desirable
qualifications on the basis of national norme/ guidelines issqod by UGC, ICAR,
ICFRE and submit them for approval o

f the academic council! Once approved, the
eligibility qualifications shall become applicable.

(iv)The Academic Council shall specifically exercise the following powers:-

(2) Shall give its recommendations to Vice-Chancellor/ Board of Management in
academic affairs,

(b) Shall make recommendations in respect of duties of Professors, Associate
Professors and other teaching, research and extension posts.

(¢) Shall make recommendations for the adjunct professorship.

(d) Shall make recommendations in respect of establishment/ amalgamation/ abolition
of faculties/ colleges.

(¢) Shall determine requirements and number of students for admission to various
courses.

(N Shall determine institution of de
syllabi.

(v) Shall make regulations in respect of honorarium due to question paper setters,
moderators and for other related services for the conduct of examinations, The
Academic Council shall make regulatio

ns for smooth conduct of examinations and
for maintenance of academic standards,

(vi) Shall make recommendations to the Board of Management for conferment of honorary
degrees.

(vii)May constitute committees/ sub-committess for specific academie purposes,

(viii)Shall have power 1o withdraw any degree, diploma, ceniﬁc*te, award, honorary
degree conferred by the University to any person provided that adequate valid reasons
exist for the same.

(ix) Shall have all the
Chancellor/ Board

grees/ diplomas/ certificates and determine their

powers in respect of academic affairs as granted by the Vice-
of Management under the provisions of the University Act.

3 (3) (a) Research Council: The Research Council shall be constituted under the provisions

of Section & (b) (iv) of the Act and Section 3 (3) of the Starutes. The Uhivmity shall have a
Research Council with the following members:-

(i) Vice-Chancellor -~ Chairman;
(i) Director of State Agriculture Department, Director of State H

orticulture Department,
Principal Chief Conservator of Forests and Officers of relateld Departments of the
State Government depending on the research mandate and the programmes of the
University;
(iii)  Director Academic of the University;
(iv)  Director Extension of the University;
(v) All Deans of the University;

(vi) The Research Council may co-opt for a stipulated period, a maximum of four
persons including two eminent scientists and two progressive farmers as members

5



with a view to grant ade
horticulture/ forestry;
(vii) Director Research of the Universit

y = Member Secretary;
(viii) The Registrar and the Finance Comptroller of the University shall be Non Member
Secretaries.

3 (3) (b) Duries of the Research Council:

The Research Council shall consider and make recommendations in respect of the
following:-

quate representation to various related fields of

(i) Research programmes, projects and activities of the University in fields of
’ horticulture, forestry and allied sciences; their prioritisation, experimentation and
evaluation;

(ii) Arrangement of required physical, financial and a
research projects;

(iii)  Carrying out Research in accordance with the needs of farmers and other
stakeholders;

(iv)  Public-Private Partnership in research;

(V)Any other research matter referred to it by the Vice-
Management/ any other authority of the University.

3 (4) (a) Extension Council/ Extension Educat
shall be constituted under the
Section 3 (4) of the Statutes.

dministrative facilities to carryout

Chancellor/ Board of

ion Council: The Extension Council
provisions of Section' 8 (d) (iv) of the Act and

The University shall have an Extension Council with the following members:-
(i) Vice-Chancellor - Chairman;

(i) Director of State Agriculture Department/ Director of State Horticulture Department/

Director of State Fisheries Department/ Directors or Head of the Forest and other
related Departments of the State Government or their nominees;
(iii)  Director Academic/ Director Research to

be nominated by the Vice-Chancellor
shall be member;
(iv)  All Deans of the University;
(v) Heads of all Centres of the Universi
(vi)  Two eminent persons in the
University to be nominated by
can be extended if needed:

(vii) Two progressive farmers to be nominated by the Vice-Chancellor for a stipulated
period which can be extended if needed;

(viii) Vice-Chancellor may Co-Opt up to two members from related Non-Government-
Organizations for a stipulated period which may be extended if needed,;

(ix)  Professor/ scientist/ Director Extension to be nominated by the Vice-Chancellor -
Member Secretary,

ty and Heads of Krishi Vigyan Kendras;
field of Extension Education from outside the
the Vice-Chancellor for a stipulated period which

3 (4) (b) Duties of Extension Council/ Exte
The

following:-

(i) Extension programmes/ Extension projects/ Technology Transfer programmes of the
University;

-

nsion Education Council:
Extension Council shall consider and make recommendations in respect of the



(i)  Co-ordination of Extension Education Activities of the University initiated by
Krishi Viyan Kendras/ Extension Centre and other units:

(ili) Development of consultancy services and farmers training programmes;

(iv)  Determination of extension education programmes and extension projects and
their evaluation;

(v)  Co-ordination of technology transfer activities of the Univers ty;

(vi)

Any other matters referred to it by the Vice-Chancellor/ Board of Management/
any other authority of the University.
3 (5) (a) Faculty/ College Board of Studies

I. Each faculty of the University shall have Board of Studies with the following
members:- '

(i) Faculty Dean - Chairman;

(i)  Deans of constituent colleges of the faculty;

(iii)  All heads of departments of the faculty concerned;

(iv) A senior faculty member from each department to be nominated by the faculty
dean;

(V) A senior head of department — Member Secretary.

2. Each faculty board of studies shall have the following duties:-

(i) Review of teaching programmes and recommending improvements;

(i)  Consideration of recommendations made by syllabi committee or faculty
department body and submission of the same for the approval of Academic
Council; X

(iii) Any other responsibility given to it by the Vice-Chancellor or the Academic

Council;

3 () (b) College Board of Studies

1. The University shall have constituent college/ colleges.

2. Each college shall have a Board of Studies with the following members:-
(i) College Dean - Chairman:; '

(i)  All heads of departments of the colleges concerned;

(iif) - A senior faculty member to be nominated by the college dean;

(iv) A senior head of department —~ Member Secretary.

3. Each college board of studies shall have the following duties:-
(1) Review of teaching programmes and recommendin

(i)

g improvements;
Consideration of recommendations made by syllabi committees of the department
body and submission of the same to faculty board of studies;

(ii) Any other responsibility given to it by the Vice-Chancellor or the Academic
Council;

4 (i) Officers of the University:

The following shall be the officers of the University, namely:

(a) The Chancellor (Governor of Uttarakhand);

(b)  The Vice-Chancellor (to be appointed in accordance with the provisions in
the Act); :

(©)

Directors (Academic/ Research/ Extension and any other Director

prescribed in the Statutes);
(d)  Deans of Faculties/ Colleges;

7
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4 (ii) Other

4 (i)

(A) Chancellor: Governor of the State shall be the Chance
shall be the ex-officio hea

of the University when present. He shall have all
under the provisions of the Act and the Statutes.

(¢)  Dean Student Wel fare;

()  Registrar;

@)  Finance Comprroller (to be appointed by the State Government in
accordance with the provisions in the Act).

Officers of the University:

(a) Librarian of the University;

(b)  Estate Officer;

€)  Any other officer as

provisioned by the Vice-Chancellor/ Board of
Management.

llor of the University. He/ She
d of the university and shall preside over the Convocation

such powers as granted to him

(B) (a) Vice-Chancellor:

(i)

(i)

(i)
(iv)

(v)
(vi)

The Vice-Chancellor shall be a whole time officer of the University. The first
Vice-Chancellor shall be appointed by the State Government. The tenure of the
Vice-Chancellor shall be 3 years. He shall look after the responsibilities of

establishment of the University, its development and fun tioning according 1o

his discretion till the constitution of Board of Management/ other authorities of
the University; '

The Vice-Chancellor shall be eligi

State Government from time to time and such allowanfes as applicable for
other employees of the University. But there shall be no non-beneficial change
in the tenure and service conditions in respect of the Vice-Chancellor. But in
casc, the Vice-Chancellor is a pensioner or eligible to receive pension, the
allowances shall be determined by the State Govemment;

The Vice-Chancellor shall be cligible for a fully fumished residence, free of
cost which shall be maintained by the University.

The Vice-Chancellor shall be eligible for TA, DA as de: rmined by the Board
of Management in accordance with the rules of the State

ovemment. He shall
be eligible for free medical facility as granted 1o officer/ employees from time
to time and for external medical treatment on being réferred by University

Doctor and for reimbursement equal to actual expendity incurred by him as
stipulated for the State Government Officers,

The Vice-Chancellor shall

be eligible to avail leave as applicable
employees of the University

for other

a period of mpre than three months
or does not join duty for any reason afier the expiry of

Iqavc or in case of any
vacancy on the post which cannot be filled on an mmediate basis, the
iod of six months or till the Vice-Chancellor takes
charge, appoint the senior most faculty/ college

dean/ djrector on the post of
Vice-Chancellor. Period of such appointment can be extended by the

Y



Chancellor but such an a
than one year.

(B) (b) Duties and powers of Vice-Chancellor

(i) The Vice-Chancellor shall be the Chief Executive and Ac
University and shall be responsible for all the acade
activities, and for discipline and skill development;

(ii) The Vice-Chancellor shall convene the meetings of the Board of Management
and the Academic Council in the capacity of Chairman.

(ili) In absence of the Chancellor, the Vice-Chancellor shall preside over the
Convocation Ceremony of the University.

(iv) The Vice-Chancellor shall present the Annual Report of the University before
the Board of Management and ensure the presentation of tt)e annual budget and
statement of -accounts through the Finance Comptroller before the Board of
Management.

(v) Inany emergency, which in opinion of the Vice-Chancellor, requires immediate
action to be taken, he shall take such action as he deems necessary, in

anticipation of approval of such action by the authorities, which in the ordinary
course, would have dealt with the matter.

(vi) The Vice-Chancellor shall
Management for appointment
for which the Board of Mana

(vii) The Vice-Chancellor shall p
Committees for direct rec

ppointment cannot be made for altotal period of more

demic Officer of the
ic and commercial

give effect to the directives of the Board of
S, suspension & termination |in respect of officers
gement is the appointing authority,

repare a panel of subject exp#ns for the Selection
ruitment for the posts of scientists of the level of
Asstt. Professor, Assoc.

Professor and Professor and submit the same for
approval to the Chancellor. The approved panel shall remain valid for a period
of three years.

(vii1) For appointment to all posts below the rank of Assistan Professor, the Vice-
Chancellor shall constitute a Selection Committee. The election Committee
shall submit its recommendations for approval before the Vice-Chancellor.

After approval of Vice-Chancellor, appointments may be |made. The details of
such appointments shall be

presented in the next mee ng of the Board of
Management for ratification.

(ix) The Vice-Chancellor shall exercise other such powers as have been
provisioned.

(x) In case of vacancy on the post of Registrar, the Vice- hancellor may give
intment is made.
rofessors, associate

charge of the Registrar to a senior officer till a regular app
(xi) The Vice-Chancellor may appoint honorary/ visiting
professors and assistant professors.

(xii) The Vice-Chancellor may appoint teachers against the

sanctioned post of
professors, associate professors

and  assistant  professors on the
recommendations of Faculty/ College Dean for a fixed period.

(xiii) The Vice-Chancellor may appoint consultants on contract basis following the
prescribed procedure.
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(C) (a) Director Academic:

()  The Director Academic shall be a whole time officer of the University. Director
Academic shall be appointed in the manner prescribed| for appointment of
Deumﬂ\em:roofu\eappoinumsmllbethrecmrz. |

(i) The Director Academic shall be the Member of the A

(i) The Director Academic shall be the head of Academic

control the functioning of the Academic Directorate. !
(iv) The Director Academic shall draw the academic

of the University,
mulbemlpptovedﬁ'omtheMudekawncil

ic Council.
irectorate and shall

and  ensure their
implementation.
(v) The stnxcture and activities of the Academic Council | be in accordance
with the provisions concerned under the Act.
(vi) mDMAmmmllmnmﬂofﬂnumkmmmor
the University.

(viiy The Director Academic shall be directly answerable to[the Vice-Chancellor
with respect of all academic matters of the University.

(vili) In case of a vacancy on the post, the Vice-Chancellor may give additional
charge of the responsibilities of Director Academic to

* senior professor or
associate professor of the University.
(C) (b) Director Research: .
()  The Director Research shall be a whole time officer of 1 University. Director
Research shall be 1 i

Tbelmmofﬂnlppo&umdullbcnreem.

(i) TbcDimRmanIbclbeMcmbaSeuemyof

(i) The Director Research shall be the head of Research
control the functioning of the Research Directorate.

(iv) The Dinaorkmchslullmunwh
galhemapwoM&un!heRawd:CmﬂMmm

(v) The structure and activities of the Research Council shall
ll\eptovisimooncemedmdenhu\a.

(vi) luhmmkuwchshllmeammofmem*hpmmmoﬂhe

niversity. !
(vi)) The Director Rescarch shall ensure presentations in

of Research_
programmes of the University and their achicvements at' i i
country and abroad (Seminars & Symposia etc),
(viii) The Director Research shall be directly answerable 10 the ice-Chancellor with
respect of all research matters of the Univers

ity.
(ix) lncucofnmncymtbcpoa.theVice-Chmedlor

may give additional
charge of the responsibilities of Director )

Research to & senior professor or

associate professor of the University, .

(C) (¢) Director Extension:
© (1) The Director Extension shall be a whole time officer of University. Director
Exmionshallbeappoinodhthcmmlbedfor t of Dean.
mw:oftbelppolmmllbelhfeeym
(U)?n?tecwrimauimdmnbeucbﬁemba&a of the Extension
ounci
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(D)

(iii) The Director Extension shall be the head of Extension
control the functioning of the Extension Directorate.

(iv) The Director Extension shall draw the extension
get them approved from
implementation.

(v) The structure and activities of the Extension Council sllll be in accordance
with the provisions concerned under the Act, |

(vi) The Director Extension shall prepare a report of the extdrsion programmes of
the University. '

(vii) The Director Extension shall ensure presentations in respect of Extension
programmes of the University and their achievements at yarious levels in the

country and abroad (Seminars, Symposia, Kisan melas & Field Demonstrations
ete).

(viii) The Director Extension shall be directly answerable to [the Vice-Chancellor
with respect of all extension matters of the University.

Tirectoraw and shall

of the University,
the Extension Council  and ensure their

(ix) In case of a vacancy on the post, the Vice-Chancellor may give additional
charge of the responsibilitics of Director Extension to d senior professor or
associate professor of the University. '

Faculty Dean/ College Dean: l

(i) Faculty Dean/ College Dean shall be appointed by the Vice-Chancellor on the

recommendations of the Selection Committee constituted for this purpose. His/
her tenure shall be three years.

(ii) Faculty Dean/ College Dean shall be the head of his/ faculty/ college and
shall be directly accountable to the Vice-Chancellor. B

in case the post of
faculty/ college dean is vacant or if he/ she is incapable of discharging his/her

responsibilities for any reason, the duties of this post shll be carried out by

such a scientist/ professor/ teacher who is appointed by the Vice-Chancellor for
this purpose.

(1ii) Faculty Dean/ College Dean:- |
(2) Shall be responsible for teaching and research activities and organization
of usual activities of the faculty/ college concerned.
(b) Shall draw teaching programmes and policies of| the faculty/ college
concemed.
(c) Shall be responsible for maintaining proper teaching/ administrative
standards of the faculty/ college concemed.

(d) Shall ensure proper discipline and implementation|of related provisions
of Starutes, Ordinances and Regulations.

(¢) Shall head the faculty/ college council.

(f) Shall supervise the progress of instructions in the llege concerned and
evaluate progress of the students in respect of the curricula.

(g) Shall supervise progress of research activities programmes of the
faculty/ college concerned,

(h) Shall ensure proper availability of information iri respect of teaching
activities of the faculty/ college concemed.

1
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(i) Shall prepare the budget of the faculty/ college icmccrned. and shall

sanction leave of teachers, and participation of! teacher in various
meetings, conferences and seminars. ‘

() Shall inform the Vice-Chancellor in respect progq"ess of teaching and
other activities of faculty/ college concemed from time to time.

(k) Shall act as Chief Officer for establishing communication with the
public and the authorities of the University.

(1) Shall carry out the directives and other res
Vice-Chancellor from time to time.

(m) In case of a vacancy on the post of Dean of a faculty/ college, any senior

professor, associate professor may be given additior}al charge of Dean.
(E)Dean Students Welfare: ‘

(i) The Dean Students Welfare shall be a whole time officer <'?f the University, His
post shall be equivalent to that of a professor and he/ she shall be appointed by

the Vice-Chancellor after approval by the Board of Man{gcmcnt. The process
of the appointment to the post of Dean Students Welfare

hall be as prescribed
under section 8 of the statutes. His/ her tenure shall be three years.
(i1) Duties and Powers of the Dean Students Welfare:
(a) Dean Students Welfare shall make arrangemer

ponsizpililies given by the

ts for housing and

messing for the students; ‘

(b) Dean Students Welfare shall organise literary andl cultural activities in
the University; i

(¢) Dean Students Welfare shall organise sports and other recreational
activities in the University; Td

(d) Dean Students Welfare shall organise counselling programmes for
students in the University;

(¢) Dean Students Welfare shall organise programmes to assist placement of
the students of the University; r

(f) Dean Students Welfare shall or

ganise and maintain contact with the

alumni of the University; ' '

(g) Dean Students Welfare shall be responsible [for maintenance of
discipline among students; ’

(h) Dean Students Welfare shall Member Secre?:ry of the Central
Disciplinary Committee of the University; '

(i) Dean Students Welfare shall obtain medical advice and assistance for the
students;

() Dean Students Welfare shall supervise award of scholarships,
studentships and distribution of other financial assistance to the students;

(k) Dean Students Welfare shall obtain travel facilities for the students;

(I) Dean Students Welfare shall pe

rform duties for the welfare of the
students and other such duties as e

ntrusted t0 him by the Vice-
Chancellor; '

(m)In case of a vacancy on the post of Dean Students Welfare, any senior
most professor, associate

professor may be given additional charge of
Dean Students Welfare.

12
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(F) Registrar: . ! . )
(i) The Registrar shall be a whole time salaried officer of [the University. The

(G)

(i)

(iii)
(iv)

)

(vi)

(i)

(i)

(iii)

(iv)

(v)

Registrar shall be appointed as per the procedure prescri xd under section 8 of
the Statutes.

The Registrar -

(u) Shall be responsible for admission of students to the University, for the

conduct of the examinations and declaration of the results of the
examinations;

(b) Shall supervise the conduct of entrance examinations for various
academic courses of the University;

(¢) Shall be responsible for the maintenance of the

rc‘gistcr of all degrees/
diplomas conferred by ihe University; ;
(d) Shall be responsible for the maintenance of records of all registered
graduates of the University; ~

(¢) Shall be responsible for preparation of academic calendar of the
University in consultation with faculty/ college deans and ensure strict
implementation of academic regulations/ orders; |

(f) Shall act on the legal matters on behalf of the Uni

vefsity;
(8) Shall be Member Secretary of the Board of Management.

The Registrar shall be the custodian of all the properties of|the University.

The Registrar shall maintain all records related to the committees appointed by
the Board of Management and shall issue notices for the meetings of the Board
of Management and Commitees.

The Registrar shall conduct the official mnmeenLc of the Board of
Management, '

In case of a vacancy on the post of Registrar, any senior most professor,
associate professor or assistant professor may be given additional charge of
Registrar, '

Finance Comptroller:— Duties and Powers

The Finance Comptroller shall be a whole time sahllried officer of the
University. The Finance Comptroller shall be appointed by the State
Government as prescribed under section 13 of the Act. |

The Finance Comptroller shall perform such duties and functions as assigned to
himV/ her by the Vice-Chancellor from tim

¢ 10 time. He/ she shall be under the
direct control of the Vice-Chancellor. :
(a) The Finance Compiroller shall ensure that the budget of the University is
prepared and submitted before the Board of Management with the consent of
the Vice-Chancellor. He/ she will supervise the general funds of the University
and shall be responsible for withdrawing and distributing \pnivmi:y funds.
(b) The Finance Comptroller shall ensure that all accounts; of the University are
properly maintained.

The Finance Comptroller shall be the Ex-officio Member of the Board of

Management. He/ she shall participate in the proceedings of the Board.
However, he/ she shall not have right to vote.

He/ she will plan and supervise University funds, property and investments and
shall give advice with regard 10 its financial policy.

13
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(vi) The Finance Comptroller shall ensure that no expenditure|not authorized in the

budget is incurred by the University other than by way of investment.

(vii) He/ she will not permit any such expenditure which in qy‘iohtion of the rules
prescri

ibed in the Act Statutes/ Ordinances.

(vii)He/ she shall ensure that there is no financial irregularity, and he/ she shall

(ix)
(x)
4. (i)

work to rectify imegularities if found during audit. He/ she shall ensure good
management and protection of University properties as we'll as allocation.
He/ she shall get the accounts of the University audited regularly.

The Finance Comptroller shall have the other powers and duties as prescribed.

(2) University Librarian: ‘

The University Librarian shall bead the Libeary Division pf the University. He
shall be a whole time officer of the University and of the level of professor. The
University Librarian shall be responsible for the compilation of all requisitions
and for purchase/ subscription of books and journals e by faculty/ college
deans as per the procedure prescribed. The Vice-C lor shall constitute a
committee for functioning and improvement of the Universi
will be chaired by the Vice-Chancellor himself while
shall be the Member Secretary of such a committee.

comprise of Faculty/College Deans anxl Head of eats. The University
Librarian shall be responsible for management and nntenance of Libeary
Information System. He/She shall be responsible for giving directives to all
constituent library units and for proper coordination of their activities.

(b) Estate Officer/Deputy Director Works and Plants |

The Estate Officer shall be a whole time officer of the University and his post

shall be equivalent to that of Executive Engineer of the Estates Department of
the State Government. He shall be the head of the e division of the
University. He/she shall be appointed in the manner prescribed for non-teaching
officers. A senior civil engineer shall be preferred on the post. As an interim
arrangement, an eligible officer from the State nt may be appointed
on deputation basis on the post by the Vice Chancellor. he Estate Officer shall
be responsible for maintenance and upkeep of all movable and immovable
propertics of University (Jand, buildings, vehicles and inery). He shall
ensure availability and maintenance of utility services like power supply, water
supply, imigation arrangements etc. in the University campuses and centres.

S. Head of Departments ‘

()

()

The Head of each Depanment shall ordinarily hold the of professor and
shall be responsible for teaching, research and other ic activities in
hisher Department; But where an officer of the level of professor is not
available, a senior faculty member may be given the

of Head of the
Department as an interim arrangement till a regular appoi

is made on the
post. |
m}wormcbepammmshllbenppoinwdfon iod of 3 years by the
Vice Chancellor on the recommendations of the selection co

mmittee appointed
foﬂhispmpooe.'l‘hclkadoflhebepmmmaybegi extension for up to
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two further terms by the Vice Chancellor. However, recommendations of the
selection committee shall be required for each such extensﬂon.

(iii) The Head of the Department shall be directly responsible to the faculty/college
dean and shall exercise such responsibilities as entrusted to himv/her by the
faculty/college dean. ‘

6. Chief Hostel Superintendant, Hostel Superintendant, Asst, Hostel Superintendant

There shall be a Hostel Superintendant for each hostel of the bniversity, who shall

make arrangements for housing, messing and welfare of the students. The Hostel

Superintendant shall ensure that the prescribed rules and rcgula(ions are strictly

followed in the Hostels. The Hostel Superintendant shall report to the Chief Hostel

Superintendant on the issues and matters related to hostel | from time to time.

Ordinarily, the faculty/college dean or his nominee faculty member may hold the

charge of Chief Hostel Superintendant. A faculty member may be appointed as Asst.

Hostel Superintendant 1o look after the routine affairs of each hostel.

7. Categorisation of Employees: The University shall have the following categories of

employees as provided under section 28(d) of the Act:- i

() Teaching Employees: Faculty/College Dean, Director Research, Director

Extension, Head of Teaching Department/Centre/Division Professor, Associate

Professor, Asst. Professor, Visiting Professor, Visiting Faculty, Honorary

Professor, Eminent Professor, University Librarian and any such officer
designated as teacher by the Board of Management, ;

(ii) Administrative Employees: Finance Comptroller, Regisirar, Deputy Finance
Comptroller, Finance Officer, Estate Officer, Public Relations Officer, Media
Officer, Stores & Purchase Officer, Health Officer, Seclurity Officer, Sports
Officer, Personal Secretary of the Vice Chancellor and any other officer
designated as Administrative Officer by the Board of Man#gement.

(ii)) Other Employees: Engineer, Computer System Manager, Foreman, Mechanic,
Technician, Plumber, Mason, Welder, Electricia'p. Driver, Sports
Instructor/Coach, Pharmacist, Nurse, Amed Securig Guard, Personal

Assistant, Stenographer, Office Assistant, Lab Assistant, Field Assistant, Store
Assistant etc.

At present, all employees having grade pay of up to Rs. 1800 shall be
categorised as Group D Employees which has been decla ed as a dead cadre by
the Government. Any change/amendment implemented by the State
Government in future shall be applicable in case of the Unjversity also.

- 8. (a) Appointments: i

(i) All appointments in the University shall be made strictly on the basis of the
merit in accordance with the guidelines issued by the Academic Council/
University. Appointments on senior faculty posts will also be based on
teaching, research, organisational capacity and on the contribution towards
commercial/ social development,

(i) For various teaching posts of the University, the css;.ential and desirable
eligibility qualifications shall be recommended by a committee constituted by

the Vice-Chancellor for this purpose and shall be applicable after approval by
the Academic Council.

(iv)

[
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(311)
v)

(vi)

(vii)

_appointment of Faculty/ College Dean.

Extension and the

prescribed for the

Appointments to the posts of Directors Academic/ Resear
University Librarian shall be made in the manner

{
For various non-teaching posts of the University, the cst:tial and desirable
cligibility qualifications and the pay-scales shall be recommended by a

committee constituted by the Vice-Chancellor in accordance with the State
Government Rules. The committee shall submit its recomn*cndations before the

Vice-Chancellor for approval. ‘
For the post of Registrar, Estate Officer and other Officers mentioned under
section 4 (ii) (a) to (c), appointments may be made by the Vice-Chancellor for
specified time period on interim basis by following due :;ioimmcm process or

the charge of the above mentioned posts may be additional y given to a teacher/
scientist/ officer of the University. The first Registrar of the University shall be
appointed by the State Government. '

Provision for reservation for candidates belonging 1o SC

' ST/ OBC and other
reserved categories shall be made in accordance with the Government Orders
and Directives issued from time to time. '

|

All appointments on the teaching post of various faculties| shall be made under
the provisions of these Statutes. All vacancies shall widely advertised/
circulated on the University website/ circulars and in accordance with the
advertisement arrangements prescribed by the Government from time to time.
The Selection Committee constituted by the Vice-Chancellor shall screen the
applications received and/ or hold personal interviews. The Selection
Committee shall include experts nominated by the Chancellor.

(viii) The Selection Committee constituted for regular appoint}.nems on the post of

(ix)

(x)

(xi)

the level of assistant professor or above shall be chaired by the Vice-Chancellor
himself or a senior teacher/ scientist nominated by thim. The Selection
Committee shall submit its recommendations to the Board of Management for
the approval. The appointments may be made followingT the approval by the
Board of Management. l

The Selection Committee may also hold interviews of meritorious teachers/

scientists working with or connected with reputed Ng’::ional/ Intemational
Institutions through intermet or any other electronic medium.

In case of urgency where the prescribed procedure for filling up of the posts of
any category in the University is likely to take considerable time and in the
opinion of the Vice-Chancellor, the work of the University would consequently
suffer if immediate appointment is not made, he may, in exercise of powers
granted under Section 12 (6) of the Act, make intcrim]:i

ppointments on the
basis of merit through outsourcing. However, for the posts/where the appointing
authority is Board of Management, in that case prior a#proval of the Board
shall be required.

A Selection Committee shall be constituted by the Vi(f:e-Chanccllor for all
appointments on the posts of the level below the assistant professor. The
Selection Committee shall place its recommendations before the Vice-
Chancellor for approval. Appointments may be made [on such posts after

16
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approval by the Vice-Chancellor. The details of such appointments shall be
placed before the next meeting

of the Board of Management for ratification.
(xii) At present the Group ‘D' has been declared dead cadre by the State
Government. Hence for execution of such works, the University shall engage
personnel through outsourcing on minimum requirement basis.

(xiii) The quorum for the Selection Committee shall be five members provided two

extemnal experts also participate in the selection process.
(xiv) Appointments of faculty positions shall be made as prescribed in the Act and
Statutes,

(xv) In case any faculty member is given additional charge apart from his/ her
normal duties, he/ she may be entitled 10 such facilities as would have been due
10 other person holding that charge and to other such allowances as deemed
suitable.

(xvi) The Vice Chancellor may invite a highly qualified and experienced person
from within the country or aboard 1o assist in teaching/ research programmes of
the University as a visiting faculty or a visiting professor! associate professor/
assistant professor upon intimation to the Board of Management. The visiting

faculty for a long term may be appointed for a period of one to two years and
for a short term up 1o a period of one year. The appoim*d person shall teach
regularly, organize special lectures, workshops and inars. His/ her pay
allowances, travel allowances and other terms shall be such as mutually decided
by the University and the person so appointed.

(xvii) The Board of Management may establish a Chair sponsored by eminent person
and may appoint adequately eligible person on the Chair. Such appointments
may be made on terms and conditions mutually agreed upon by the sponsorers
and the University.

" (xviii) The Vice Chancellor may appoint a reputed scholar with a special contribution

in education, as a honorary professor for teaching/ research activities upon
intimation to the Board of Management. The period of such an appointment
shall be decided by the University. The honorary professor shall be entitled to
all facilities needed for discharge of his/ her duties. she shall also be
entitled to financial assistance for discharge of his/ her duties but shall not be
given any salary.

(xix) The Board of Management may award the title of Eminent Professo

retiting teacher of the University provided that he/she has contributed
significantly in his/her field of specialisation during the peri

faculty concerned may make its recommendations in this respect to the Board
of Management through the Academic Council and the Vice Chancellor. Such
Eminent Professor shall be made available all necessary facilities to further
his’her academic activities. Such a title shall be granted! for life without any
financial or other commitments.

(xx) The Vice-Chancellor may appoint experts from the industry or other sectors as
Adjunct Professor or Adjunct Assistant Professor or any other post upon
intimation to the Board of Management. Such an appointment may be made for
a maximum period of two years on such terms and conditions as mutually

agreed upon by the University and the appointed person.

r 10 any
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8. (b) Service rules:

()
(i)
(i) -

The Service Rules in respect of teaching and non-teaching employees of the
University shall prepared by separate committees setup by the Vice-Chancellor.
The Service Rules so prepared by the committees shall become applicable after
approval by the Board of Management.

Appointments under various cadre shall be made only after service rules for
such cadres are prepared and approved.

9. (a) Terms and Conditions of Service

(i)

(i)

(1ii)

(iv)

(v)

All appointments in the University shall be made on prabation period of one
year. At the end of the probation period of an employee, # report in respect of
hisher work performance and conduct shall be submitted by the committee
constituted by the Vice-Chancellor to the Vice-Cha

ncellor through proper
channel. In case the report is found satisfactory, services of such an employee
may be confirmed regularised. In case the report is not found satisfactory, the

period of probation may be extended for another one year. If the work
performance and conduct report is not found satisfactory even at the end of two
years of probation, the University may, through a written !noticc_ grant a period
of six months to the employee to satisfactorily improve his/ her performance
and conduct. If the said employee is still unable to improve his performance
and conduct at the end of six months, recommendation to dispense with his/her
services may be placed before the Board of Management, After approval by the
Board, services of the said employee may be terminated after serving him/ her a
notice of the period stipulated under his/ her service conditions. If the
performance and conduct of an employee are found satis:factory at the end of
his/ her probation period and hi/ her services are confirmed/ regularised, the
details of such confirmation/ regularisation shall be placed before the next
meeting of the Board of Management by the Vice-Chancellor for ratification.
Under the provisions of the Act and the Statutes, an em loyee will remain in
continuous service till the last date of the month of attaining the age of
superannuation;

But in the interest of academic and research work in the {University, a retiring
teacher may be reappointed on a regular basis as Professo

r, Associate Professor
or Assistant Professor till the end of the Academic scssionT

All appointed persons except temporary employees shall enter into a written
contract of service in the prescribed format with the University and shall be
required to produce a medical centificate of mental and physical fitness from the
University Medical Officer/ Competent Authority. '

|
An employee of the University shall not engage in any other service, trade or

other commercial activity except consultancy or any otbcr such activity for
which express permission from the competent authority has been duly taken.
Services of temporary teachers, officers or other employees and of employees

under probation may be dispensed with by serving a one month notice or by

paying one month’s salary ‘in liew of notice without éssigning any reason
whatsoever.

18
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(vi)

- (vii)

(viii)

(ix)

(x)

All teachers, officers
the Conduct Rules
University.

and other employees of the University shall be subject 1o
formulated and amended from time to time by the

Teachers, Officers and all other regular employees of the University shall be

entitled to TA, DA and other allowances as specified for them. For contract or

temporary employees, the Vice-Chancellor shall constit!ute a committee to

make recommendations in respect of the allowances etc. This committee shall
submit its recommendations to the Vice-Chancellor for approval. Such a
committee shall include a finance comptroller of the Unichsit}'.

All teachers, officers and other regular or contract/ temporfry employees of the

University shall be entitled 1o leave as specified in thelLeave Rules of the
University.

Any temporary teacher/ officer/ employee can resign

University by giving one months notice in writing to the corrr:petent authority or
by relinquishing one month’

m service of the

s salary following approval by the competent
authority.
Rules for medical facilities for the employees of the IUniversity shall be
formulated separately.

9. (a) Career Advancement Scheme

()

(i1)

10. Disciplinary action a
taken in the
Govermnment:

(®

(i1)

(iii)

(iv)

Career Advancement Scheme for the teachers of the University shall be made
applicable upon approval by the State Government on the recommendations by
the Board of Management in accordance with the guidelines issued by UGC/
ICAR.

Assured Career Promotion (ACP) for non-teaching employees of the University
shall be made applicable in accordance with the State Govémment Rules.
gainst Teacher/ Officer/ Employee: Action i

B this respect shall be
following manner in accordance with the procedure

specified by the State

If an employee is found guilty of misc
authority may order an inquiry to ascertai
employee, initiate & conduct disci
warning to the said employee.

In cases where the Vice-Chancellor is the appointing authority, the Vice-
Chancellor may order inquiry against the employee cdncerned, may order
suspension on the basis of preliminary evidences and order a detailed inquiry
into the matter. Once the allegations are proven, the Vice/Chancellor may take
disciplinary action and/ or impose penalty under rules.
In cases where the Vice-Chancellor is not the appointing authority, the Vice-
Chancellor may order inquiry against the employee cdnccmcd. may order
suspension on the basis of preliminary evidences and order a detailed inquiry

into the matter. Once the allegations are proven, the Vice-Chancellor may
forward the inqui

ry report to the Board of Management for further action.

If the Board of Management is not satisfied with the inquiry report, it may order
a fresh inquiry into the matter. Once the allegations are proven, the Board of
Management may fix penalty under rules and refer the matter to Vice-

onduct/ neglig?ncc, the appointing
n facts, call for !Tn explanation of the
plinary proceeding against him/ her or issue a
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W)
(vi)

Chancellor for further action. If the allegations are however not proven, the
Board of Management may direct reinstatement of the suspended employee.

The termination of the services of the said employee shall become effective
from the date of issue of such orders.

Where the appointing authority of the employee is Vice-Chancellor, the
employee can appeal to the Board of Management against such Penalty Orders
issued to him/ her by the Vice-Chancellor or his autharised Officer. While

where the appointing authority of the employee is B of Management, the

employee can appeal to the Government against such Penalty Orders served on
him/ her by the Board,

11. Age of Retirement

(i)

(i)

(iii)

The age of retirement in case of teacher/ scientists of the niversity shall be 65

years and in case of other employees shall be 60 years or in accordance with the
orders issued by the State Government from time to time.

any reason by serving a three months notice or by paying

lieu of notice to such an employee. Any employee of the
voluntary retirement after attaining the age of 45 years o
qualifying satisfactory service of 20 years in the Univ

months notice to the appointment authority. Rules of the
respect of the voluntary retirement in force from time to ti
respect. :

The employees shall be entitled to retirement benef'

ree months salary in
niversity may opt for
after completing the
ity by giving a three
State Government in
shall apply in this

ts as dpplicable to the State
Government employees. But if an employee avail g retirement benefits takes
charge of a position in the University, the Univers ty may ensure protection of
such benefits in the interest of the employee in accordance with the State
Govemnment rules,

12. Leave Rules

@)
(i) \
|

(iif) |

These Leave Rules shall be applicable to all employees of the University except
those posted in the University on deputation basis,

Leave to Faculty/ College Dean and Finance Comptroller shall be sanctioned by
the Vice-Chancellor. Faculty/ College Deans, Directors, Central/ Sectional
Heads and other controlling officers shall have the powers 1o grant leave to
officials serving under them. The employees shall indicate the dates on which
the actual leave is to be availed.

The leave admissible to the teachers of the University shall also be admissiblé
to other permanent employees of the University.

The following kinds of leave shall be admissible ifor the employees of
the University:-

(@) Casual leave: An employee of the University shall Be eligible for 14 days
casual leave for each calendar year. This leave t be carried over to
next year,

(b) Earned leave: An employee of the University shall be entitled for eamed

leave on full pay. However, teachers availing s er/ winter holidays
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(©)

(d)

(¢)

N

(8)

shall eam leave at 17 30" of the period on duty. The|maximum period of
carned leave that may be granted at a time shall be four menths if spent in
the country and a maximum of six months if spent broad. Earned leave

can be accumuliated up to & period of 300 days. Any Jeave eamed beyond
this limit shall cease 10 be sccumulated.

Half average pay leave: All employces shall be entitle o leave of half
pay up to 31 days in a calendar year and up to 365 days during entire
penod of service. The period of half average pay leave that may be
granted at a time shall be 90 days if' spent in the country and a maximum
of 180 days if spent abroad.

Extra ordinary leave: In case of

genuine necessity and when no other
leave is due 10 the employee,

extra ordinary leave without pay may be
grented. Such a leave may be granted for the specified purpose of higher
leaming or for medical reasons. Such a leave may be granted 10 an

employee twice during the peciod of entire service, Extra ordinary leave

may be availed for the first time afier completion of three years service
with the University. Extra ordimary keave may be availed for the second
time afler completion of s I

ixyemscwiccpmvidedlhmingapofm
least three years between the first and second period

of such leave. Extra
ordinary leave may be granted for a maximum period of five years during
the period of entire service,

Maternity leave: The female employees of the Uni rsity shall be entitle
to matemity leave in accordance with the State Government Rules in force
from time to time.

Childcare leave: The Childcare leave shall be edmissible to female

employees under special circumstances and during the illness of the Child

or during his/ he examinations up to the age of 18 years in case of normal
children and up 10 the a

B¢ of 21 years in case of specially enabled
children, The directives issued

by the State Government in this regard
from time 1o time shall be applicable.

Medical leave:

L A permancnt employee of the University may be granted leave on

medical certificate not exceeding a period of 12 months during his/
ber entire period of service. The leave on ical cenificate if
availed together with eamed leave shall not gxceed 8 months at a

time. Such lcave may be availed on ction of medical
certificate by an approved medical authorily before the Vice-
Chancellor.

IL A temporary employee of the University may be granted leave on

medical certificate not exceeding a period of 4 months during his/
her entire period of service. The leave on medical centificate if
availed together with eamed leave shall not excesd € months a1 a
time. Such lcave may be availed on production of medical
certificate by an approved medical authority before the Controlling
Officer. Such leave shall be granted 10 the temporary employee on
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the condition that the post from which the University employee
proceed on leave is likely to last till his return #o duty.

(h) Sabbatical leave: A regular teacher of the University who has served in

)

the University for not less than a period of 4 years may be granted a
sabbatical leave of up to 1 year on full pay for undertaking advance
research work. However, he/ she should commit to serving the University
for at least two years on his/ her return from leave iling which he/ she
refund to the University, leave salary, contributory provident fund along
with the interest thereon. Sabbatical leave shall not granted to a teacher
before the expiry of six years from the date of last return from the date of
last return from sabbatical leave. A teacher on sabbatical leave may accept
a fellowship or research scholarship or any other remuneration from a

source or institution where he is undertaking sabbatical leave. Such an
caming shall not have any effect on the leave admissible to the
teacher,

Duty leave: A teacher of the University may be ed duty leave on full
pay up to 25 days in a calendar year to attend officia meetings to organize
examinations and to attend to other academic with an objective to
enhance professional capacity in organisations other than the University.
The period of duty leave may be extended by the Vice-Chancellor under
special circumstances.

Study leave: Teachers of the University may be gllanted study leave to
study postgraduate or doctoral programmes in thei respective fields of
specialisation or other postgraduate studies:

(A) Where a teacher is sponsored or nominated by|the Government or a
Govemment Agency under Quality lmproveant Programme (QIP)
or Faculty Improvement Programme (FIP) or ives fellowship or
scholarship from an authority after due permiksion from the Vice-
Chancellor, he/ she may be granted study leavd. The Government or
a Government Agency shall undertake to pay for salary and
allowances of the substitute to be appointed during the period of
study leave, The study leave shall be admissible to the incumbent on
recommendations of the faculty/ college . The incumbent
shall, during the period of study leave may be allowed full salary
along with allowances as may be admissible. The incumbent
proceeding on study leave may be allowed to any scholarship

or any other emoluments like travel grant an outside agency
during the period of study leave.

(B) Teachers not covered under above mention clause (A) may be
allowed study leave on full pay due to them ing eamned leave or
on half pay along with deamess allowance.,

(C) Ordinarily, the study leave for post graduate studies shall be
admissible for a period of up to two and for doctoral
programmes for a period of up to three years which can be extended

by one year in each case by the Vice-Chancellor under exceptional
circumstances.
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(D) The teacher shall undertake to serve the University for further period
of two years for every year of study leave availed failing which, he/
she shall refund to the University a sum equal to the amount paid to
him by the University during the study leave and imterest thereon at
the rate due on contributory provident fund.

(E) During the period of study leave, the incumbent
regular annual increment accrued to himy/ herta
share to his/ her contributory provident fund,

(F) A teacher shall be entitled to study leave only two times during his/
her entire period of service.

(X) Deputation - A teacher/ employee may be granted permission for

deputation for a maximum period of five years in laccordance with the
State Government Rules.

(iv)  Leave cannot be claimed as a matter or right and when exigencies of service so

demand, leave may be refused or curtailed or the employee on leave may be
compulsorily recalled from the leave by the authoriry.

(v) Leave rules shall be separately prepared for permanent and temporary

shall be entitled to
nd the University's

employees.
(vi) The Government Orders in respect of leave issued from jime to time shall be
applicable,
13. Provident Fund

() Al appointments in the University shall be made under the Contributory
Provident Fund Scheme. Pension Scheme shall be introduced in case o

f only
those employees who were covered under the Provident| Fund Scheme

along
with the pension scheme in accordance with the State Government Rules ar the

(i)  All new appointments shall be

i ; ‘rc Government Rules
as prevalent from time to time shall be applicable in this regard.
14. Remuncration, Travelling and other allowances
()  Employees/ Members shall be paid travelling and daily allowance for travel 1o

places outside their place of posting to attend the meeting of the authorities,
committees or for official work.

(i))  The Member shall be paid TA/ DA as admissible to him/ her in the parent
' department by the shortest rail/ road route. If the member is residing outside his

usual place of posting for official duty, he/ she shall be paid TA/ DA for such
joumneys, In exceptional cases, the Vice-Chancellor may allow travel by higher
class or by air,

(iii)  For a journey performed by a public transport or taxi, the fare paid for one seat
in upper class plus one half of the same, may be allowed, in exigencies and
under special circumstances for the examiner, member of a selection
committee, special guest or any other person at the rate approved by the

University or the State Govemnment. The Vice-Chancellor may allow travel by
taxi or personal vehicle in the interest of the University.
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(iv)

(v)

(vi)

(vit)

(viii)

(ix)

icial duty from his/
her usual place of residence, he/ she shall be granted halt ng allowance at the

rates applicable to an officer of an equivalent rank of the State Government. To
attend two or more meetings with a gap in between, he/she shall drop halting

allowance for the break, If there is a gap of four days between two meetings,

he/she shall be allowed to draw halting allowance for lh'F intervening period
provided he/ she stays at the place of meeting/ official duty,

Allowances for non official members —

() Those retired Government Officials who on the basis of the emelument
drawn before them drawn by them immediately before the retirement,

were entitled to avail travel allowance under the rules and if such facilities

still admissible to such officers, _

Those non official persons who are connected with any Government or

private organisation and to whom such a facility is available under the
-rules of the said organisation,

(c) Non official members while performing journeys
business make use of such facility or who travel in a
coach or by air on grounds of illness, advance age
be allowed this facility.

Ex-officio members of authorities and committees other tth the officers of the

University shall drop travelling and halting allowance as fixed by the

University.

Travelling allowance for officials of the University -

(a) The regular employees of the University shall be entitled to travelling
allowance in accordance with the State

Govemment Rules;
(b) The travelling allowance due 1o the employees of the University shall be
admissible as per the rates fixed by the State Government;

(¢) The travelling allowance 10 the temporary/ contractual employees of the

University for official duty shall be granted at the rates admissible to the
regular employees of equivalent category.

The Board of Management of the University may fix the rates of travelling
allowance in cases not covered under these statutes,

The University employees shall be entitled to the daily allowance at the rates
fixed from time to time by the University for regular/ temporary employees.

If a member travels to attend the University meeting or OY’

(b)

conditioned railway

In their own private
i
r infirmity may also

15. Finance Committee

()

The finance committee shall consist of the followin

1. Vice-Chancellor - Chairman

2. Principal Secretary/ Secretary, Finance or an officer nominated by him —
Member

3. Principal Secretary/ Secretary, Agriculture or an officer nominated by him -
Member

g members:

A Director/ Dean nominated by the Vice-Chancellor from the Board of
Management — Member

A member to be nominated by the Board of Management

Finance Comptroller - Member Secretary

Registrar - Member

e A
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(i)

(iii)
(iv)

(v)

8. Deputy Finance Comptroller - Special Invitee

The finance committee shall advise the Board of Managenient on matter related
to properties and funds of the University. Keeping in view, the income and
resources of the University, the finance committee shall ﬁ)s the limit of the total

recurring and non-recurring expenditure for the next financial year. However, it
can review the expenditure li

imit so fixed by it under special circumstances and
its decision shall be binding on the Board of Management.
The finance committee s

hall have such power and duties as have been granted
10 it under the Act and the Statutes or have been imposed on it.
The Board of Mana

gement shall not consider the matters nvolving the finance
before they are refe

rred 1o the finance committee. If the ard of Management
does not agree with

the recommendations of the finance committee. The Board
of Management m
reconsideration, cl

ay again refer the matter to the fi lance committee for
early mentioning the reasons of disag::%u:m. If the Board of
Management is still not in agreement with the fresh mmendation of the
finance committee, the matter shall be referred to th# Chancellor whose
decision shall be final in this regard. |
The quorum for the meeting of the finance committee shall be one third of the
total membership. The meeting of the finance committee may be postponed for
want of quorum. However, no quorum shall be required for the next meeting
convened for the same purpose.

16. University Advisory Committee

M

(ii)

(iii)
(iv)

v)
(vi)

The Board of Management may constitute an advisory committee of the
iversi commendation of the Academic Council to advise the
Academic Council on matters of academic

f the Vice-Chancellor:
The Advisory Committee shall consist of reputed persons from the fields of
higher education, science & technology, environment, wildlife science,

management, humanities, social sciences, mass cornmuriical.ion, industry and
from the related subjects of the University.

The Advisory Committee shall not have more than 10 members.
The term of the Advisory Committee shall be fixed byT
time of its constitution.

The finance comptroller shall be a member of the Adviso

The Registrar of the University shall be the Member Secr,
Committee.

the University at the

Committee,
tary of the Advisory

17. Faculty Improvement Committee

committee; all heads of departments of
experts from other fields may also be i
The committee shall take up the followi

(i)
(i)
. (i)

(iv)

The Faculty/ College Dean shall be the Chairman of the {faculty improvement

the faculty shall be its n embers. In addition,
nvited 1o the faculty imgovcmem commitiee.
ng responsibilities:- i
Improvement of regular/ long term visiting faculty; §
Improvement of the regular faculty; !

Review of performance of teachers for confirmation jupon completion of
probation period or for promotion;

Review of performance of regular faculty during pést five years.
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18. Grievances Redressal Committee

. - . |
Grievances redressal committees shall be constituted in the colleges and other
units/ centres of the Universi

ty. A competent officer from each icollege/ unit/ centre
shall be the chairman of respective grievances redressal committee. Representation
of almost every category of employees shall be ensured in lhe committee. Any
employee can register his complaint/ grievance before the committee. The committee
shall be expected to redress/ resolve the problem within the stipulated time. If it is
not possible 1o resolve the issue at the committee level, the committee shall refer the

issue to higher level officer/ Registrar. If the issue still remai:;\s unresolved at the
level of the Registrar, the complainant may place his/ her mplaint/ grievance
before the Vice-Chancellor. If the problem still remains umesoﬁ;:d, the complainant
may approach the Arbitration Tribunal,

19. (a) Sexual Exploitation Prevention Committee

Sexual Exploitation Prevention Committees shall be constituted in the colleges/
units/ centres of the University. A competent female officer/ em ‘loyec of the college/
unit/ centre shall be the chairperson of the committee. chrcscm;%tion of almost every
category of female employees/ students shall be ensured in the committee. Any
female employee can register her complaint/ grievance before the committee in this
regard. The committee shall be expected to redress/ resolve the problem within the
stipulated time. If it is not possible to resolve the issue at the committee level, the
committee shall refer the issue to higher level officer/ Registrar. If the issue still

remains unresolved at the level of the Registrar, the complainant may place his/ her
complaint/ grievance before the Vice-Chancellor. The committee shall during its
proceeding keep the dignity/ respect of the complainant as well' as confidentiality of
the complaint in view.

19. (b) Unnatural Sexual Exploitation Prevention Committee

Unnatural Sexual Exploitation Prevention Committees shall be constituted in
the colleges/ units/ centres of the University. A competent officer/ employee of the
college/ unit/ centre shall be the chairman of the committee. Representation of almost
every category of employees and students shall be ensured in|the committee. Any
employee/ student can register his complaint/ grievance before lhe committee in this
regard. The committee shall be expected to redress/ resolve the problem within the
stipulated time. If it is not possible to resolve the issue at the committee level, the

comumittee shall refer the issue to higher level officer/ Registrar. If the issue still
remains unresolved at the level of the Registrar, the complaina

nt may place his/ her
complaint/ grievance before the Vice-Chancellor. The committee shall during its
proceeding keep the dignity/ respect of the complainant as well as confidentiality of
the complaint in view.
20. Public Information Committee

Public Information Committee shall be constituted in |the colleges/ units/
centres under the Right to Information Act. This committee shall work in accordance
with the directive given under Right to Information Act, 200i The constitution of
the committee shall be in accordance with the provisions of Right to Information Act
where the Public Information Officer and Appellate Authorit?/ shall be appointed
accordingly. The Registrar of the University shall be the qucllate Authority. For

e
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smooth functioning of the public information unit, the Uni

assistance from the State Government to create essential
building.

21. Penalties

M

(i)

rsity may ask for
sts and a separate

In case of any losses of funds or properties of the University or in case of their
misappropriation/ misuse, the Chancellor/ State Government can get the

accounts of the University audited by the local accounts department of the State
Government.
Thé Chancellor/ State Government can seek the explanation from the employee
concerned responsible for the loss/ misuse on receipt of the audit report in this
regard.

After consideration of the explanation given by the eémployee concerned,
the Chancellor/ State Government may take a suitable action in this regard.

22. House of Representatives

®
(1)

. (i)
(iv)
)

(vi)

(vii)

(viii)

(ix)

There shall be a Central House of Representatives at the U iversity level which
shall have a branch in each college/ campus of the University.

Representation of almost all categories of persons c¢onnected with the
University shall be ensured in the House of Representatives (like whole time
and regular teachers, scientists, officers, employees & regular registered
students etc.).

There will be a representation of at least 30% of the total strength of regular

"women employees of the University in the house.

Representatives of each category shall be elected to the House through the
prescribed election process.

At the University level, the House of Representatives shall be chaired by the
Dean Students Welfare while the Registrar shall be the De uty Chairman of the
House. At the college/ campus level, the House shall be ¢haired by an officer
concerned with students welfare while the Assistant Registrar or an equivalent
officer shall be the Deputy Chairman.

The representatives shall make suggestions in respect of all round development

of all categories, make suggestions and discuss ways and hwns to resolve the
present or possible problems.

The Chairperson or the Deputy Chairperson of the House shall submit the
resolutions passed by the House to the authorised officers/ authorities of the
University.

The University administration may, after timely
resolutions, include the suggestions for improving th functioning of the
University and its all round development as far as possible
The regulations in respect of constitutio

c;Tnsidcration of the
n and governing of the House shall be
prepared separately.

23. Ex-students Unit

M

An Ex-students Unit shall be established in the University. Former students
who have obtained degree/ degrees from the University

. y become members
of the Unit upon payment of the prescribed membership fee.
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(1)  Members of the Unit may organise alumni meet in the University once or twice
every year with the co-operation of Dean Students Welfare.
(i) Ex-students, present students and faculty member can together submit
suggestions to the University administration for development of the University.
The University administration may include these suggestions in the
development programmes of the University for implementation as far as
possible.
24. Student Counselling System and Student Identification Number
The University may handover a specified number of §
admission to a faculty member and setup a student counselling committee for murual
, development and enhancement of the college/ faculty and s. The faculty
member concerned shall act as a guide for the students handed over 1o him/ her and
deal with the academic and other philosophical issues of the s ts. Faculty Member
concemed shall remain in touch with the parents of the students 10 keep them updated
about their academic progress and whenever required. The Registrar's Office shall
ssuc a permanent student identification number to every student at the time of
admission. The student identification number shall be used in dealing with the issues
pertaining 1o the students concerned.
25, Consultancy and Professional Services

()  The Vice-Chancellor may permit the faculty members 10 take up consultancy
work and professional services for example development of syllabi/ academic
programmes, preparing project reports, to  deliver lectures or accept
membership of a board or comminee.

(i) The outside agencies may contact the University or the collfgd faculty member
concerned to make available desired consultancy or ptofersioml service, The

< Faculty/ College Dean concemed shall identify and expert to take up the project

concerned,

(i) A faculty member may be permitted to take up consultancy or professional
service for a maximum period of 50 days per academic year which may,
however be extended by the Vice-Chancellor under special circumstances.

(iv)  Forty percent of the professional fee eamed from consulta shall be directly
deposited in the development fund of the University. The remaining 60 percent
share of the income shall be distributed o the faculty member concemned and
other employees in the prescribed ratio after deducting the expenditure incurred
on the said project.

(v)  The Academic Council shall fix the process 10 prepare project estimates,

conditions for consultancy services, details of work under consultancy/
professional services and the procedure for distribution of the total savings from
a particular project.

ent &t the time of

26. Affiliation to Colleges/ Institutes

- () As per the guidelines of Indian Council of Agricultural

i Unlvcts.ity Is not permitted to grant affiliation to any outsid
(i) The University shall only be able to establish constituent cq)

h (ICAR), the
college/ institwe.
leges.



27. Institution of Degrees and Diplomas

(i)  The Doctoral, PG and UG degrees, honorary degrees, diplomas, ce}'tiﬁcgtes and
other academic qualifications in the faculties/ colleges of the University shall
be institutionalized on the recommendations of the Academic Council and upon
approval by the Board of Management and conferred, in the convocation

ceremony of the University. Rules in this regard shall be laid down through
orders/ regulations.

(i) A committee constituted b
of honorary degrees, the
Academic Council and th
Chancellor for ratification.

(m) The Universiiy may, under the provisions of the re
Academic Council in this regard, withdraw an
person if adequate grounds exist for the same.

(iv)  The University shall lay down the essential qualifications required for grant of
every degree/ diploma by the University, in its order/ regulations.

28. Fellowship, Scholarship, Medals and other Prizes
The Board of Mana
Council, approve the polic

other prizes.

y the Vice-Chancellor shall propose the conferment
proposals in this regard afler approval by the
e Board of Management bé placed before the

gulations prescnibed by the
y degree/ diploma awarded to any

-

gement shall on the recommendations of the Academic
y regarding grant of fellowship, scholarship, medals and

29. Ordinances
(i)  The University may lay down rules under the provisions of the Act and the
Statutes for maintenance of discipline among the students, conditions of
residence of the students in hostels, provision of liberal education and for
inspection of various bodies of the University. The University may also lay

down rules in respect of numbers of teachers, essential qualifications,
emoluments, incentives and conditions.

Ordinances can be issued by the Board of Management in respect of issues
relating to admissions, nominations, conduct of examinations, determination of
fee structure or other matters related to students, the faculties or colleges on the
’ recommendation of the Academic Council. The Board of Management may
refer back the recommendations or any portion thereof to the Academic Council
for reconsideration without any modification or amendment at its level, Once
the Academic Council has reconsidered the recommendations, they may not be
returned again by the Bo '

ard of Management.

(i)  The Board of Management may make amendments in t
recommendations of the Academic Council. !

30. Regulations '

(i)  The authorities of the Uhiversity may make followi
with the Act, the Statutes and Ordinances —

(a) Laying down the procedure to convene meetings, thciquorum for meetings
and for maintenance of records in respect of meetings etc.;
(b) In respect of prescribed matters/ processes related tq syllabi, organisation
of academic functions which are not covered undcrithe Act, the Statutes
) and the Ordinances;

(i1)

he ordinance on the

ng regulations consistent
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(¢) Such matters relating to the authorities and committees of the University
which are not covered under the Act, the Statutes and ;he Ordinances;

(d) Such other matter which may be deemed fit by the autporities;

(e) Academic regulations may be amended by the Academic Council or on the
recommendations of the faculty/ college boards of stugi‘

£s. /

(Dr'Rm;:gh)

Pri Icipal Secretary
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